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ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET
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Campus: Barili Campus Department: Gender and Development Office
Total Approved Budget:

Gender Issue/ GAD
Mandates

(1)

Cause of the
Gender issue

(2)

GAD Result
Statement/GAD

Objective
(3)

Relevant
Agency
MFO/PAP

(4)

GAD Activity

(5)

Output Performance
Indicators and Targets

(6)

GAD Budget

(7)

Source
of

Budget
(8)

Responsible
Unit/ Office

(9)

CLIENT-FOCUSED
1. Low level of awareness of

sexually transmitted
diseases among students. /
Lack of opportunities to
attend capacity buildings,
skills development, and
health awareness for better
living.

Lack of
awareness of
sexually
transmitted
diseases.

Inculcate
values and
protect the
health and
welfare of the
students

MFO: Higher
Education

Conduct information
drives and
counseling services
to students on
HIV/AIDS/STI-related
cases.

Number of students aged 18
years old and above availed
of the information drive and
counseling services - At least
50% of students aged 18 and
above availed of the
information drive and
counseling services in all
CTU campuses

50,000.00 GAD
CLINIC

2. Gender discrimination
against LGBTQIA
Students/ Promotion of
gender equality among
men and women including
LGBTQIA members

Lack of Gender
Advocacy and
awareness
among CTU
faculty,
employees, and
students.

To promote
awareness and
respect for
different sexual
orientations. To
provide a
gender-fair
facility on
campus

GASS:
General
Administration
and Support
Services

MFO: Higher
Education

Conduct
improvement of
school environment
to avoid
discrimination of
LGBTQA faculty,
employees and
students. Conduct of
seminars on anti-
discrimination
especially against
LGBTQ students
across CTU

Number of seminars given
for all CTU students,
including LGBTQIA members
in campus- at least one
seminar on anti-gender
discrimination, especially
against LGBTQIA students

80,000.00 GAD
SAO
ADMIN
FINANCE
CD
SSG
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campuses
3. Multiple burdened women/

Alleviation of multiple
burdened women among
community extension
beneficiaries

lack of research
projects or
community
extension
activities that
target alleviating
the conditions of
multiple-
burdened
women

To promote
economic
empowerment
among
multiple-
burdened
women
beneficiaries in
extension
areas.

GASS:
General
Administration
and Support
services

MFO:
Technical and
Advisory
Services

Build linkages with
LGUs, NGOs and
other organizations
for community
development
initiatives

Number of MOAs or MOUs
signed and implemented by
partner institutions for
community development
initiatives- At least one MOA
or MOU was signed and
implemented by partner
institutions for every CTU
campus.

Conduct data gathering for
NAS Oof multiple-burdened
women in extension areas -
Data gathered and analyzed
for gender audit of NAS

80,000.00

4. Lack of awareness among
CTU students to properly
respond to sexual
harassment/ Compliance
with the Anti-sexual
Harassment Act of 1995
(RA 7877), the Civil
Service Commission
(CSC) Memorandum
Circular No. 17 (23 July
2001), Department of
Labor and Employment
(DOLE) Administrative
Order No. 250 (21 June
8353), the Rape Victim
Assistance Law of 1998
(RA 8505) Anti Violence

Lack of a unified
mechanism to
address the
widest
information drive
on sexual
harassment and
CODI assistance
CODI
mechanism was
just reconstituted
in the last
quarter of 2020
and there is a
need to
strengthen its
operation,

To strengthen
the operation of
the CTU CODI
mechanism

MFO: General
Administration
and Support
Services

MFO: Higher
Education

Conduct at least 3
series of trainings
and seminars for
CODI members

Performance of CODI
managing and documenting
sexual harassment cases -
Increased efficiency by 60%
for CODI to manage and
document sexual harassment
cases.

(7 CODI Members)

50,000.00 GAD

Colleges

Admin

Finance
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Against Women and
Children (RA 9262) and
the Safe Spaces Act of
2019

especially since
it is not
implemented due
to the pandemic.

5. Poor women in the
community extension
areas are more vulnerable
to violence and
exploitation compared to
men / Empower women in
these areas by providing
them with capacity
building and VAW
awareness seminar

lack of initiatives
focused on
capacity building
and economic
empowerment
further
contributes to the
perpetuation of
gender
disparities and
vulnerabilities

To build the
capacity to
address
violence and
exploitation of
women. To
develop the
capacity of the
community to
organize
themselves to
have better
leverage for
interest
articulation. To
develop skills in
managing
entrepreneurial
activities to
augment the
family income

MFO:
Technical
Supervisory
Services
(Extension)

Conduct a series of
capacity-building
which includes
VAWC awareness,
entrepreneurship
skills, and leadership
training for extension
beneficiaries,
students, and
extensionists

A percentage of women
extension beneficiaries
undergo capacity-building,
which includes VAWC
awareness to address
violence and exploitation at
home or in the community -
At least 30% of women
extension beneficiaries
undergo capacity-building,
which includes VAWC
awareness to address
violence and exploitation at
home or in the community.

A percentage of the
beneficiaries attended the
skills training for
entrepreneurship- at least
30% of the target
beneficiaries are women and
will have attended the skills
training for entrepreneurship.

percentage of target
beneficiaries will have
attended community
leadership training - At least

100,000.00 R and D
Office

Extension
Office

Colleges

Admin
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30% of the women extension
beneficiaries, will have
attended community
leadership training

6. Sexual abuses and
harassment are
happening in the
workplace where male
and female students are
conducting their OJT as
part of their course
requirements./Compliance
with the Anti-sexual
Harassment Act of 1995
(RA 7877), the Civil
service Commission
(CSC) Memorandum
Circular No. 17 (23 July
2001), Department of
Labor and Employment
(DOLE) Administrative
Order No. 250 (21 June
8353), the Rape Victim
Assistance Law of 1998
(RA 8505) Anti Violence
Against Women and
Children (RA 9262) an

Students are not
fully aware of the
Magna Carta of
Women and
other related
laws that protect
them against
discrimination,
sexual
harassment, and
Safe Space Act,
and other forms
of abuse.a weak
mechanism for
OJT coordinators
to report cases
of sexual
harassment in
the workplace

To strengthen
the anti-sexual
harassment
response of the
university in all
CTU
students.To
strengthen the
role of OJT
coordinators to
monitor
students' safety
in the
workplace.

GASS:
General
Administration
and Support
Services

MFO: Higher
Education

Conduct of series of
seminars on anti-
sexual harassment
and Safe Space Act
law among CTU
students

Percentage of the total
population of OJT students
who attended the anti-sexual
harassment and other related
topics prior to their
deployment

At least 90% of all OJT
students attended the
seminars on anti-sexual
harassment, Safe Space Act,
and other related topics
before deployment.

80,000.00 GAA GAD

Colleges

Admin

Finance

7. Lack of level of
awareness on teenage
pregnancy

Compliance with RA 10354,
also known as Reproductive
Health, guarantees universal

Influence and
peer pressure,
family problems,
social media,
and lack of
information on
sex education

Protect the
health and
welfare of the
mother and the
child

MFO: General
Administration
and Support
Services

MFO: Higher
Education

Develop an engaging
and informative
workshop that covers
various aspects of
teenage pregnancy,
including its causes,
consequences,

At least 50% of students
availed of the information
drive and counseling
services in the campus.

80,000.00 GAA GAD

Colleges

Admin

Finance
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access to contraception,
fertility control, sexual
education, and maternal care.

prevention, and
available support
systems.Partner with
local health
organizations,
educators, and
community leaders to
ensure a
comprehensive and
well-informed
workshop.

SSG

8. Lack of awareness of
access to health
services/Lack of
opportunities to attend
capacity buildings, skills
development, and health
awareness for better
living.

Lack of
awareness
among specific
gender groups to
access essential
health services.

Provide
information and
education on
health-related
programs and
services

GASS:
General
Administration
and Support
Services

MFO: Higher
Education

Conduct health
awareness seminars
and workshops and
other health-related
services in
collaboration with the
Department Health
Units.

Number of seminar
workshops conducted in
collaboration with the
Department Health Units - At
least one health-related
service is conducted on each
campus.

70,000.00 GAD

Admin

Campus
Clinic

Colleges

9. Insufficient data and the
absence of surveys,
regarding the prevalence
of solo parents among
faculty members both
men and women, non-
teaching personnel and
students, particularly
concerning the unique
problems, challenges and
burdens they
encounter./Adopting
Republic Act 8972 Solo
Parents Welfare Act of

Lack of
recognition and
prioritization of
gender-specific
concerns within
academic and
institutional
settings

To address the
gender
disparity in data
collection and
surveying
methods,
ensuring
comprehensive
understanding
and support for
solo parents
among faculty
members, non-
teaching

GASS:
General
Administrative
Support
Services

Conduct surveys and
gather data
specifically focused
on solo parents
among faculty
members, non-
teaching personnel,
and students to
accurately assess
their needs and
challenges Raise
awareness and
advocate for
including solo

Percentage of conducted
survey and gathering of data
focused on solo parents
among faculty members,
non-teaching personnel and
students
A number of seminar,
training/workshop awareness
and advocate for the
inclusion of solo parents in
decision-making processes
and resources allocation.
A number of services such
as childcare assistance,

100,000.00 GAA GAD

Admin

Campus
Clinic

Colleges

SAO
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2000. An act providing
benefits and privileges to
solo parents and their
children.

personnel and
students

parents in decision-
making processes
and resource
allocation. Provide
targeted support
services such as
childcare assistance,
flexible work
arrangements, and
access to counseling,
to alleviate the
burdens faced by
solo parents.

flexible work arrangement
and access to counselling to
alleviate the burdens faced
by solo parents.- At least
100% of survey and data
gathering focused on solo
parentsAt least 100% of solo
parents attended the
seminar. training/workshops
awareness At least 90% of
solo parents enjoy the
services offered by the
school.

ORGANIZATION-FOCUSED ACTIVITIES
10. Lack of opportunities for

CTU women to learn new
skills/MDG 3. Promote
Gender Equality and
Empower WomenRA9710,
Sec.11 Participating and
Representation. RA910,
SEC. 13. Equal Access
and Elimination of
Discrimination in
Education, Scholarships,
and Training.

Not previously
articulated due to
limited
understanding of
GAD-focused
activities

To provide
opportunities
for all CTU
women faculty
andnon-
teaching staff
to learn new
skills according
to their
perceived
needs.

MFO: General
Administration
and Support
Services

Conduct training on
new skills for CTU
female employees
including:
Promoting Work-Life
Balance, Negotiation
and Assertiveness
Skills, Conflict
Resolution and
Mediation, Gender
Responsive Project
Management,
Advocacy Campaign
Planning, Interactive
Case Studies and
Role Playing.

Number of training at least 1
new skills for CTU female
employees

80,000.00 GAD

Admin

Campus
Clinic

Colleges

SAO

11. Compliance to Section 25
3-a of RA 9710, EO No.
340 (Child-minding

Not considered
in the
constitutional

To establish a
child-minding
facility/

MFO: General
Administration
and Support

Creation ofchild-
minding facility/
Breastfeeding center

Number of child-minding
facilities/breastfeeding
centers dedicated per

200,000.00 GAD

Admin
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facility/day-care
center)/Compliance to
Section 25 3-a of RA 9710,
EO No. 340 (Child-minding
facility/day-care center)

budget
preparation thus,
there were no
funds allocated
for the purpose.

breastfeeding
center
according to
the needs of
the campus

Services per campus campus needs- A child-
minding facility/breastfeeding
center was established as
per the needs of the campus

Finance

12. Limited technical support
provided to delivery units
by the GAD Focal System
(GFPOS)/Empower and
capacitate the GAD Focal
Point System.

Inadequate
technical
capabilities
among members
of GFPS to
ensure that the
different
concerns of
women and men
are addressed
equally and
equitably

Strengthening
of the GAD
Focal Point
System of the
university to
provide
technical
assistance in
Gender
Mainstreaming.

MFO: General
Administration
and Support
Services

Undertake regular
meetings,
orientations, and
capacity development
activities such as
training on Gender
Mainstreaming,
gender-fair language,
andgender-
responsive planning
and budgeting.

A number of meetings,
orientations, and capability
development activities
participated by the GFPS- -
At least four (4) quarterly
meetings and one (1) special
meeting conducted by the
GFPS

A number of meetings,
orientations, and capability
development activities
participated by the GFPS- -
At least 80% of the members
of the GFPS attended
meetings, orientations, and
capability development
activities.

80,000.00 GAD

Admin

Finance

13. No established GAD
Database/Need to
establish GAD database

Lack of
awareness in
establishing the
GAD database

To establish a
GAD database
for the
university

MFO: General
administration
and Support
Services

Tap experts who will
assist in the
establishment of a
GAD database

A number of GAD databases
were established- At least
one (1) GAD database was
established for the whole
system

20,000.00 GAD

Admin

Finance
14. Limited support to men and

women senior citizens
particularly the retiree and
retired employees and
persons with special needs

Seniors the
elderly and
persons with
special needs
deal with a

To celebrate
life and show
gratification to
senior citizens
and persons

MFO: General
Administration
and Support
Services

Conduct a seminar
on Health and
Wellbeing among
elderly or senior
citizens particularly

A number of Senior Citizens
and persons with special
needs, particularly in CTU,
participated in the seminar-
At least 50 senior citizens

100,000.00 GAD

Admin

Finance
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both students and
employees in the
university/Pursuant to
Article XV, Section 4 of the
Constitution, it is the duty
of the family to take care of
its elderly members while
the State may design
programs of social security
for them. Republic Act No.
7277, An Act Providing for
the Rehabilitation and Self-
Reliance of Disabled
Persons and Their
Integration into the
Mainstream of Society and
for Other Purposes or
otherwise known as The
Magna Carta for Disabled
Persons and the
Implementing Rules and
Regulations (IRR) of RA
7277.

unique set of
challenges. The
most important
issues for older
adults are health,
finances,
emotional needs,
and abuse.

with special
needs,
particularly in
CTU, for their
contribution to
the university
during their
service.

retirees and retired
employees and
persons with special
needs both students
and employees.

and 50 persons with special
needs in CTU attended per
seminar.

15. A limited number of
gender-responsive
researches were
conducted among faculty
and non-teaching
personnel in the
university./Need to
engender the university
program, activities and
projects (PAPs) in research
and development

Few faculty
members and
non-teaching
personnel have
submitted
proposals
ongender-
responsive
studies.

To craft and
conduct
research
proposals on
Gender-
responsive
research
among faculty
andnon-
teaching
personnel.

MFO: Higher
Education

PAP:
Projects,
Activities and
Programs

Capacitate faculty in
GAD research
programs and
projects through
research seminars
and workshops.
Present and-based
research proposal/ At
least one per campus

A percentage of the faculty
shall be capacitated on
gender-responsive research-
At least 50% of the faculty
shall attend capability
building on gender

150,000.00 GAD

Admin

Finance

R and D
Office

Extension
Office
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16. Insufficient awareness
among GFPS and CODI
members regarding their
roles, responsibilities and
procedures in addressing
sexual harassment
complaints/Compliance
with the Anti-Sexual
Harassment Act of 1995
(RA 7877), the Civil
Service Commission (CSC)
Memorandum Circular No.
17 (23 July 2001),
Department of Labor and
Employment (DOLE)
Administrative Order No.
250 (21 June 8353), the
Rape Victim Assistance
Law of 1998 (RA 8505)
Anti Violence Women and
Children (RA9262) and the
Safe Space Act

Inadequate
workshop or
orientation on
functions, and
responsibilities of
GAD and CODI
members and
procedures in
handling sexual
harassment
complaints

To undergo
seminars and
training of GAD
and CODI
members in
their functions
in order to
perform their
duties
effectively.

MFO: General
Administration
and Support
services

Conduct Capacity
Buildings related to
GAD and CODI
Proceedings

A number of seminar-
workshop and training were
conducted for GAD and
CODI members- - At least
one seminar workshop and
training are conducted for
GAD and CODI members per
campus.

100,000.00 Finance

Admin

GAD

17. Enhance the gender-
responsive framework to
effectively implement and
monitor activities initiated
by the Philippine
Commission on Women,
ensuring that these
initiatives address and
prioritize the specific needs
and concerns of women
and other gender
minorities./Compliance to

Inadequate
awareness of
PCW-initiated
activities

To properly and
judiciously
observe the
aforementioned
PCW-endorsed
activities.

MFO: General
Administration
and Support
Services

Conduct campus
level PCW initiated
activities such as
Women's Month
Celebration, 18-Day
Campaign to End
VAW, Attendance at
Regional GAD
Committee
Assembly, and
among university
students, extension

Conduct campus level PCW
initiated activities such as
Women's Month Celebration,
18-Day Campaign to End
VAW, Attendance at
Regional GAD Committee
Assembly, and among
university students,
extension beneficiaries,
faculty and non-teaching
personnel

150,000.00 Finance

Admin

GAD
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Philippine Commission on
Women (PCW) initiated
activities such as Women's
Month Celebration, 18-day
Campaign to End VAW,
and attendance to
Regional GAD Committee
assembly among others.

beneficiaries, faculty
and non-teaching
personnel.

18. Lack of technical
mechanism to support the
implementation of GAD
PAPs/ Compliance with
Section 36-a of the MCW
planning, budgeting,
monitoring and evaluation,
and gender analysis for
GAD

Limited
institutional
support. Lack of
awareness about
the importance
of GAD.

To strengthen
the capacity of
the GAD Focal
Committee to
conduct regular
monitoring and
evaluation of
GAD PAPs. To
provide
technical
mechanism
support by
synchronizing
the university-
wide GAD
planning and
budgeting.

MFO: General
Administration
and Support
Services

Regular conduct of
GAD planning and
budgeting at the GAD
Focal Committee
level. A number of
meetings,
orientations, and
capability
development
activities participated
by the GFPS.
Procurement of office
supplies, materials,
facilities, and
equipment

Number of office supplies
and equipment procured for
the GAD Resource Center -
At least one in each of the
following items: laptop or
desktop, printer, scanner,
voice recorder, photocopier,
DSLR camera, shredding
machine procured for the
operation of GAD
Office/resource center, and
other office equipment.

Number of meetings
conducted at the GAD Focal
Committee level per quarter-
At least one quarterly
meeting is conducted at the
GAD Focal Committee level

300,000.00 Finance

Admin

GAD

19. Under-representation of
both male and female
teaching and non-teaching
personnel in leadership
and skills training, capacity
building and sports and

Lack of
opportunities to
attend capacity
building, skills
development,
and sports and

Provide
adequate
opportunities
for teaching
and non-
teaching

MFO: General
Administration
and Support
Services

Conduct and
participate in capacity
building, skills
development, and
sports and physical
development.

Number of teaching and non-
teaching personnel
participated in capacity
building, skills development,
and sports and physical
development - At least 75%

150,000.00 GAD

Admin

Colleges
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physical activities
highlights a gender
disparity./Right to health
and well being

physical
activities.

personnel in
capacity
building, skills
development,
and sports and
physical
development.

Participate in
Institutional,
Regional, National
Sports and Physical
Activities.

of teaching and non-teaching
personnel participated in
capacity building, skills
development and sports and
physical development.

Campus
Clinic

20. Lack of awareness of
GAD-related laws
prevalence of abuses
among men and women
faculty and non-teaching
personnel, JOs, Contract of
Service, and members of
the LGBTQ community/
Need to raise awareness
on GAD-related laws in
CTU

Inadequate
training and
education on
GAD laws.

To promote
awareness of
GAD-related
laws among
university
faculty andnon-
teaching
personnel.

MFO: Higher
Education

MFO: General
Administration
and Support
Services

Conduct
awareness/seminars
and training on
gender-related laws
among faculty and
non-teaching
personnel

Several
orientations/seminars and
training on gender-related
laws were conducted for
faculty and non-teaching
personnel- - At least 70% of
the faculty and non-teaching
personnel attended the
orientations/seminars and
training on gender-related
law

100,000.00 GAD

Admin

Colleges

Finance

SUB-TOTAL 2,120,000.00
TOTAL GAD BUDGET 2,120,000.00

Prepared by: Funds Availability:

MARY GRACE C. FLORES AIDA F. LIBRADILLA
Campus GAD Director AO IV/Budget Officer

APPROVED:

ROMEO C. LEPITEN, ECE, DM.
Campus Director
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