ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET
FY 2025

Organization: Cebuy Technological University Organization Category: State Universities and Colleges, State Universities and Colleges

Organization Hierarchy: Cebu Technological University

Total Budget/GAA of Organization: 2,507,538,000.00

Total GAD Budget 126,100,000.00 Primary Sources 126,100,000.00
Other Sources 0.00
% of GAD Allocation: 5.03%
GAD Resuit e Performance P .
Gender Issue Cause of Relevant Organization . : Source Responsible Unit
Statement GAD Activity Indicators GAD Budget
{GAD Offi
Mandate Genderissue JGAD Objective MFO/PAP or PPA Margets of Budget [Office
1 2 3 4 5 6 7 8 9

CLIENT-FOCUSED ACTIVITIES

- 2.8
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Gender Issue
IGAD Mandate

Poor women in the community
extension areas are more
vulnerable to violence and
exploitation compared to
men./Empower women in
these areas by providing them
capacity building and VAW
awareness seminar.

Cause of
Gender issue

lack of initiatives
focused on capacity
building and economic
empowerment further
contributes to the
perpetuation of gender
disparities and
vulnerabilities

GAD Result

Relevant Organization
Statement
/GAD Objective MFO/PAP or PPA
3 4
Tobuild the capacityto  MFO:Technical
address violence and Supervisory Services
exploitation of women.  (Extension

To develop the
capacity of the
community to organize
themselves to have
better leverage for
interest articulation. To
develop skills in
managing
entrepreneurial
activities to augment
the family income.

GAD Activity

Conduct a series of
capacity-building which
includes VAWC
awareness,
entrepreneurship skills,
and

leadership training for
extension beneficiaries,
students, and
extensionists.

Performance
Indicators
[Targets

6

A percentage of the
beneficiaries attended
the skills training for
entrepreneurship- at least
30% of the target
beneficiaries are women
and will have attended
the skills training for
entrepreneurship

percentage of target
beneficiaries will have
attended community
leadership training - At
least 30% of the women
extension beneficiaries,
will have attended
community leadership
training

A percentage of women
extension beneficiaries
undergo capacity-building,
which includes VAWC
awareness to address
violence and exploitation
at home or in the
community - At least 30%
of women extension
beneficiaries undergo
capacity-building, which
includes VAWC
awareness to address
violence and exploitation
at home orin the
community. - 600,000 x
12 satelite campuses and
extension campuses
7,200,000.00

(NN MNOCTIMAENTIT QT ATTTC. TN NTXTTICTART

Source
GAD Budget of Budget

7 8
600,000 x 12 GAA
satellite
campuses and
extension
campuses
7,200,000.00

Responsible Unit
{Office

Campus Director
UD GAD

Vice President for Research and
Development

CAO Finance
GAD Director
GAD FOCAL POINT SYSTEM

ACCOUNTING OFFICE

REPORT GFENFRATETY 3.N2.9M<




Gender Issue
/GAD Mandate

1

Sexual abuses and
harassment are happening in
the workplace where male and
female students are
conducting their OJT as part of
their course
requirements./Compliance with
the Anti-sexual Harassment
Act of 1995 (RA 7877), the
Civil service Commission (CSC)
Memorandum Circular No. 17
(23 July 2001), Department of
Labor and Employment (DOLE)
Administrative Order No. 250
(21 June 8353), the Rape
Victim Assistance Law of 1998
(RA 8505) Anti Violence
Against Women and Children
(RA 8262) and the Safe
Spaces Act of 2019

Limited access to NGOs and
training hampers
capacity-building for
marginalized women, limiting
their participation in work and
reinforcing economic
challenges./Compliance with
MCW chap. V rights and
empowerment of marginalized
sectors.

Cause of
Gender Issue

2

Students are not aware
of the Magna Carta of
Women and other
related laws that
protect them against
discrimination, sexual
harassment, and cther
forms of abuse
happening inside the
campus. A weak
mechanism for OJT
coordinators to report
cases of sexual
harassment in the
workplace.

Failed to coordinate
with NGOs and other
Civic-oriented groups
providing training to
capacitate poor and
vulnerable men and
women in the
community.

GAD Result
Statement
/GAD Objective

3

To strengthen the
anti-sexual
harassment response
of the university
among all students.

Coordinate with NGOs
and other
civic-oriented groups
providing training to
capacitate poor and
vulnerable men and
women in the
community.

Relevant Organization

MFO/PAP or PPA

4

GASS:General
Administration and
Support Services

MFO: Higher
Education

MFQO:Technical
Supervisory Support
(Extension)

GASS:General
Administration and
Support Services

GAD Activity

5

Creation of GAD
Resource

Office/ Anti-Sexual
Harassment Help Desk
or Pink

Room to accommodate
complaints about sexual
harassment and other
forms of

abuse among students,
faculty

and non-teaching
personnel in

the university. and
information

campaign on Anti Sexual
Harassment

Conduct a Community
Skills and Empowerment
Workshop in partnership
with local NGOs. This
workshop could offer
hands-on training in
various livelihood skills,
financial literacy, and
networking opportunities
to enhance economic
participation for
marginalized women.

Performance
Indicators
[Targets

6

Several help desks / pink
rooms for anti-sexual
harassment created-- at
least one anti-sexual
harassment help
desk/pink room per
campus

Number of MOAs or
MOUs implemented by
partner institutions for
community development
initiatives- - at least one
MOA/MOU implemented
with partner institutions
per campus.

CANAQ MNCTTRADATT CT A TTTC. TN NI 7o

GAD Budget

(500 000.00) x
10CTU
Campuses
5,000,000.00

12 mother
campus x
300,000.00
3,600,000.00

Source
of Budget

GAA

GAA

Responsible Unit
Office

Vice President for Administration
GAD Director

CAO Finance

College Dean

UD-GAD

GFPS

Accounting Office

Campus Director
UD-GAD

Vice President for Research and
Development

CAO Finance

Vice President

forProduction, Extension
andResourceGeneration(PERG)

Accounting Office

GFPS
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Gender Issue
/GAD Mandate

1

Lack of data on solo parents
among faculty, staff, and
students, especially on their
unique challenges and
burdens./Adopting Republic
Act 8972 Solo Parents Welfare
Act of 2000. An act providing
benefits and privileges to solo
parents and their children.

Cause of
Gender Issue

2

Lack of recognition and
prioritization of
gender-specific
concerns within
academic and
institutional settings

GAD Result
Statement
IGAD Objective

3

To address the gender
disparity in data
collection and
surveying methods,
ensuring
comprehensive
understanding and
support for solo
parents among facuity
members,
non-teaching
personnel and
students

Relevant Organization
MFO/PAP or PPA

4

GASS: General
Administrative
Support Services

GAD Activity

5

Conduct a Solo Parents
Needs Assessment
Survey targeting facuity,
non-teaching staff, and
students

Performance
Indicators
[Targets

6

Percentage of conducted
survey and gathering of
data focused on solo
parents among faculty
members, non-teaching
personnel and studentsA
number of seminar,
training/workshop
awareness and advocate
for the inclusion of solo
parents in
decision-making
processes and resources
allocation. A number of
services such as
childcare assistance,
flexible work
arrangement and access
to counselling to alleviate
the burdens faced by
solo parents.- - At least
100% of survey and data
gathering focused on
soio parents. At least
100% of solo parents
attended the seminar.
training/workshops
awareness At least 90%
of solo parents enjoy the
services offered by the
school.

CINANAC MNCTTRATATT QT ATTTO. TWATY TMT Y 7T T

Source
GAD Budget of Budget
7 8
200,000.00x12 GAA
mother campus
and 18 exte
2,400,000.00

Responsible Unit
10ffice

Accounting Office
Vice President for Administration

Vice President for Student
Affairs

Vice President for Academic
CAO Finance

UD-GAD

GAD Directors

Campus Director

GFPS

REPNRT CGENFER ATED- 20179098




Gender Issue
/IGAD Mandate

Lack of data on solo parents
among faculty, staff, and
students, especially on their
unigue challenges and
burdens./Adopting Republic
Act 8972 Solo Parents Welfare
Act of 2000. An act providing
benefits and privileges to solo
parents and their children.

Cause of
Gender Issue

Lack of recognition and
prioritization of
gender-specific
concerns within
academic and
institutional settings

GAD Result
Statement
/GAD Objective

3

To address the gender
disparity in data
collection and
surveying methods,
ensuring
comprehensive
understanding and
support for solo
parents among faculty
members,
non-teaching
personnel and
students

Relevant Organization
MFO/PAP or PPA

4

GASS:.CASS:
General
Administrative
Support Services

GAD Activity

Conduct a Solo Parent
Needs Assessment
Survey to collect data on
the challenges faced by
solo parents among
faculty, staff, and
students. The survey
could gather information
on their specific needs,
which would help in
developing targeted
support programs and
policies for solo parents
in the university.

Performance
indicators
[Targets

6

A number of seminars,
training/workshop
awareness and advocate
for the inclusion of solo
parents in
decision-making
processes and resources
allocation. - At least 2
seminars of solo parents
attended the seminar.
training/workshops
awareness

A number of services
such as childcare
assistance, flexible work
arrangement and access
to counselling to alleviate
the burdens faced by
solo parents.- - At least 5
of solo parent enjoy the
services offered by the
school.

Percentage of conducted
survey and gathering of
data focused on solo
parents among faculty
members, non-teaching
personnel and students -
At least 100% of survey
and data gathering
focused on solo parents

CANANACT MNATTAADNTT OT A TTTO. AT MTXITOYMART

GAD Budget

10 mother
campus x
500,000.000
5,000,000.00

Source
of Budget

GAA

Responsible Unit
I0ffice

Campus Director
UD GAD

CAO Finance
GAD Coordinator
GFPS

Accounting Office

REPORT GENFRATFD: 1.12.9M<




Gender Issue
IGAD Mandate

1

Societal expectations often
guide women toward fields like
teaching and nursing, while
men are encouraged in STEM,
leading to gender imbalances
in enrollment and
opportunities./Promote equal
access to all fields, challenge
gender stereotypes, and
encourage balanced
opportunities across
traditionally male- and
female-dominated careers.

Limited awareness of sexually
transmitted diseases (8TDs)
among students, coupled with
insufficient opportunities for
capacity-building, skills
development, and health
education, hinders students’
ability to make informed
decisions for better
living./Increase access to
comprehensive health
awareness programs, inciuding
STD education, and provide
capacity-building and skills
development opportunities to
promote informed
decision-making and improve
overall student well-being.

Cause of
Gender Issue

2

Societal and cultural
norms that reinforce
traditional gender roles,
pushing women toward
nurturing professions
and men into technical
fields like STEM.
Family expectations,
media representation,
and a lack of female
role models in
male-dominated fields
further contribute to
these imbalances.

Lack of
gender-sensitive health
education programs
and limited access to
resources
disproportionately
affects students,
particularly women,
due to cultural taboos
surrounding sexual
health and fewer
opportunities for them
to attend relevant
capacity-building or
skills development
Sessions.

GAD Resuit
Statement
/GAD Objective

3

Equal access to
scholarships,
mentorship, and career
opportunities for both
genders, with a goal of
50% gender parity in
all institutional
leadership and
academic initiatives.

Promote gender
equality, enhance
health awareness, and
improve students'
overall well-being
through targeted
initiatives and
educational programs.

Relevant Organization
MFO/PAP or PPA

4

MFO: Higher
Education

MFO: Higher
Education

GAD Activity

5

Conduct gender
sensitivity training for
students, faculty, and
staff to raise awareness
about gender biases and
stereotypes in education
and career choices

Launch a semester-long
health awareness
campaign focusing on
STDs and reproductive
health.

Performance
Indicators
{Targets

6

Percentage Participation
of all academic
departments - 100%
participation of alf
academic departments

Percentageof the student
body participated the
health awareness
campaign - at least 75%
of the student body
participated the health
awareness campaign

CINANAQC MNCTTAADATT OT A TTTO. TAAT NI 7roTraar

Source

GAD Budget of Budget

12 mother GAA
campus and 18
extension

campuses

100,000 x 30

campuses

3,000,000.00

12 mother GAA
campus and 18
extension

campuses

100,000 x 30

campuses

3,000,000.00

Responsible Unit
{Office

Accounting Offices
GFPS

GAD Director
CAOQ Finance
Campus Director

Vice President for Student
Affairs

Vice President for Academic
University Director for GAD
UD GAD

University Nurses

University Doctor

Vice President for Academic
GAD Directors

GFPS

Accounting Office

REPNART GENFRATEN: 2179095




Gender Issue
/GAD Mandate

1

LGBTQIA students face
discrimination through stigma,
peer exclusion, and lack of
support, leading to mental
health challenges, lower
academic performance, and a
negative educational
experience /Promote inclusivity
and equal treatment for
LGBTQIA students by
implementing comprehensive
anti-discrimination policies,
fostering a supportive campus
environment, and providing
resources for mental health
and well-being.

Limited Awareness Among
CTU Students Regarding
Appropriate Responses to
Sexual
Harassment/Compliance with
the Anti-sexual Harassment
Act of 1995 (RA 7877), the
Civil service Commission (CSC)
Memorandum Circular No. 17
(23 July 2001), Department of
Labor and Employment (DOLE)
Administrative Order No. 250
(21 June 8353), the Rape
Victim Assistance Law of 1998
(RA 8505) Anti Violence
Against Women and Children
(RA 9262) and the Safe
Spaces Act of 2019

Cause of
GenderIssue

2

Lack of comprehensive
education on sexual
orientation and gender
identity within schools,
which fosters
misunderstanding and
prejudice.

Lack of a unified
mechanism to address
widest information
drive on sexual
harassment and CODI
assistance CTU CODI
mechanism was just
reconstituted in the last
qQuarter of 2020 and
there is a need to
strengthen its
operation, especially
since it is not
implemented due to
the pandemic.

GAD Result
Statement
IGAD Objective

3

Promote inclusivity,
protect rights, and
improve the overall
educational experience
for LGBTQIAstudents.

To strengthen the
operation of the CTU
CODI mechanism

Relevant Organization
MFOIPAP or PPA

4

MFO: Higher
Education

GASS: General
Administration and
Support Services

MFO: Higher
Education

GAD Activity

create a supportive and
inclusive environment for
LGBTQIA students,
promoting their rights and
well-being within
educational institutions.

Conduct a Sexual
Harassment Awareness
and Response Training
for CTU students. This
could include workshops,
seminars, or awareness
campaigns to educate
students on identifying,
responding to, and
preventing sexual
harassment, while also
providing information on
available support
services and reporting
mechanisms.

Performance
Indicators
[Targets

6

Number of
LGBTQIAstudents
actively participating in
support groups. - At least
75% of members report
feeling a sense of
community and support
through these groups.

Performance of CODI
managing and
documenting sexual
harassment cases-
-Increased efficiency by
60% for CODI to manage
and document sexual
harassment cases

CINANAQC MNAMNTTRATATT OT A TT T . VAT NI 7roTAnT

Source

GAD Budget of Budget

12 mother GAA
campus and 18
extension

campuses

100,000 x 30

campuses

2,000,000.00

12 mother GAA
campus and 18
extension

campuses

100,000 x 30

campuses

3,000,000.00

Responsible Unit
fOffice

GFPS
GAD Director
Vice President for Academic

Vice President for Student
Affairs

UD-GAD

Accounting Office

Vice President for Student
Affairs

GFPS

GAD Directors

Vice President for Academic
Campus Directors
Accounting Office

Ub GAD

REDART MENIERATEN- 2N MK




10

11

Gender Issue
IGAD Mandate

9

Sexual abuses and
harassment are happening in
the workplace where male and
female students are
conducting their OJT as part of
their course
requirements/Compliance with
the Anti-sexual Harassment
Act of 1995 (RA 7877), the
Civil service Commission (CSC)
Memorandum Circular No. 17
(23 July 2001), Department of
Labor and Employment (DOLE)
Administrative Order No. 250
(21 June 8353), the Rape
Victim Assistance Law of 1998
(RA 8505) Anti Violence
Against Women and Children
(RA 9262) and the Safe
Spaces Act of 2019

Insufficient Awareness of
Teenage Pregnancy Among
Students/Compliance with RA
10354, also known as
Reproductive Health,
guarantees universal access to
contraception, fertility control,
sexual education, and
maternal care.

Cause of
Gender Issue

2

Students are not fully
aware of the Magna
Carta of Women and
other related laws that
protect them against
discrimination, sexual
harassment, and Safe
Space Act, and other
forms of abuse.a weak
mechanism far OJT
coordinators to report
cases of sexual
harassment in the
workplace

Influence and peer
pressure, family
problems, social media,
and lack of information
on sex education

GAD Result
Statement
/GAD Objective

3

To strengthen the
anti-sexual
harassment response
of the university in all
CTU students.To
strengthen the role of
OJT coordinators to
monitor students'
safety in the workplace.

Protect the health and
welfare of the mother
and the child

Relevant Organization
MFO/PAP or PPA

4

GASS: General
Administration and
Support Services

MFO: Higher
Education

GASS:General
Administration and
Suppert Services

MFO: Higher
Education

GAD Activity

5

Implementation of a
Series of Comprehensive
Seminars on Anti-Sexual
Harassment and the Safe
Spaces Act for CTU
Students

Conduct a Teenage
Pregnancy Awareness
Workshop that includes
informational sessions,
discussions on
reproductive health, and
guidance on responsible
decision-making.

Performance
Indicators
[Targets

6

Percentage of the total
population of OJT
students who attended
the anti-sexual
harassment and other
related topics before their
deployment - At least
90% of all OJT students
attended the seminars on
anti-sexual harassment,
Safe Space Act, and
other related topics
before deployment.

Percentage of the
students avail of the
information drive and
counseling services
across the CTU campus -
- Atleast 50% of students
availed of the information
drive and counseling
services across the CTU
campus.

(CAMAQ MNCTMAALATT QT ATTITO. VAT MY 70O TART

Source

GAD Budget of Budget

(250,000.00 x GAA
12CTU

Campuses

including 18

extension

campuses

3,000,000.00

250,000 x 12 GAA
CTU Satellite
Campuses

3,000,000.00

Responsible Unit
/Office

Dean for BSHM /Tourism
GAD Director

UD-GAD

Dean of SAOC

Vice President for Student
Affairs

CAO Finance

Vice President for Academic
Dean for BIT/Automotive
/Electronics
andComputerTechnology
Deanof IE

GFPS

Accounting Office

Campus Director

UD GAD

Vice President for Student
Affairs

CAO Finance

Vice President for Academic

REPNART GENFRATEN: 2.N7_9MK
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13

Gender Issue
/IGAD Mandate

1

Increase inclusive
opportunities and equal access
for all students to foster
leadership and participation in
extracurricular activities./Lack
of opportunities to attend
capacity buildings, skills
development, and health
awareness for better living.

Students and clients,
particularly women and
LGBTQIA individuals, may
experience gender-based
violence or harassment on
campus or in the surrounding
community, including stalking,
physical abuse, or sexual
violence, which often goes
unreported due to fear or lack
of institutional support/Promote
inclusivity and equal treatment
for LGBTQIA students by
implementing comprehensive
anti-discrimination policies,
fostering a supportive campus
environment, and providing
resources for mental health
and well-being.

Cause of
Gender Issue

LLack of opportunities io
attend capacity
buildings, skills
development, and
leadership training for
the development of
potential leaders
among CTU students.

Insufficient knowledge
about gender equality,
sexual orientation,
gender identity, and
the legal rights of
individuals can
perpetuate
misunderstandings and
biases, contributing to
discrimination and
exclusion of women
and
LGBTQIAindividuals.

GAD Resulit
Statement
/GAD Objective

3

Provide adequate
opportunities for
students in leadership
and skills development
training and capacity
building.

Enhance awareness of
gender equality,
LGBTQIArights, and
anti-discrimination
policies through
regular seminars,
workshops, and
curriculum integration,
aiming to reduce
gender biases and
stereotypes among
students and staff.

Relevant Organization
MFO/PAP or PPA

4

MFO:Higher
Education

MFQO: Higher
Education

GAD Activity

5

Capacitate students in
leadership trainings, and
extra curricular activities.

Set up safe spaces on
campus, such as support
groups or counseling
centers, for students
experiencing
gender-based violence,
harassment, or
discrimination, ensuring
confidential and
non-judgmental support.

Performance
Indicators
Targets

6

Number of students
participated in various
skills development
training and capacity

building.-- At least 60% of

student leaders
participated in various
skills development
training and capacity
building.

Number of students,
faculty, and staff who
have attended gender
sensitivity training and
workshops. - At least
80% of the student
population and 100% of
faculty and staff have
undergone gender

sensitivity training by the
end of the academic year.

AARARNAC MNAATTRATATT OT A T TO. TAT Ty 7T~ Taa T

Source

GAD Budget of Budget

12 mother GAA
campus x 416

666.667

5,000,000.00

12 mother GAA
campus and 18
extension

campuses 200

x 12,000

2,000,000.00

Responsible Unit
IOffice

Campus GAD Director
UD-GAD

Vice President for Student
Affairs

FSG/ SSG/FSTLP

UD-GAD
CAO Finance

Vice President for Student
Affairs

Vice President for Academic
GAD Directors

Campus Director

GFPS

Accounting office

REPNRT CENED A TED- 2 AN ANI<
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Gender lssue
/{GAD Mandate

Students may not have access
to gender-sensitive healthcare
or reproductive services,
including mental health
resources that address the
unique challenges faced by
women, LGBTQIA individuals,
or students dealing with
gender dysphoria./Health
education for students and
extension beneficiaries (in
compliance with mental health
law or RA 11036)

Cause of
Gender Issue

Lack of access to
gender-sensitive
healthcare and
reproductive services,
including mental health
resources tailored to
the needs of women,
LGBTQIAindividuals,
and students
experiencing gender
dysphoria, stems from
insufficient institutional
support, limited
awareness, and a
shortage of trained
healthcare providers.

Gs‘:aDteRr’:::tlt Relevant Organization
IGAD Objective NEQIEZE odeEa
3 4
Ensure that students, MFO: Higher
particutarly women and  Education

LGBTQIlAindividuals,
have equitable access
to gender-sensitive
healthcare and
reproductive services,
including mental health
resources.

Create a supportive
envircnment that
addresses their unique
health needs, reduces
stigma, and promotes
overall well-being

MAAAN AT TYNNAT TR ATONTT AT 4 T T

GAD Activity

Organize educational
seminars and workshops
to raise awareness about
gender-sensitive
healthcare, reproductive
health, and mental health
services among students,
faculty, and healthcare
staff.

Performance
Indicators
(Targets

6

Number of students,
faculty, and staff
attending
gender-sensitive
healthcare include mental
health seminars and
workshops. - At least
80% of the student body
and 100% of campus
healthcare providers
trained within one year.

T WA TE o e

Source

GAD Budget of Budget

12 mother GAA
campus and 18
extension

campuses

campusess

100,000 x 30

campuses

3,000,000.00

Responsible Unit
10ffice

Vice President for Administration

Vice President for Student
Affairs

University Doctor
UD-GAD
GAD Director

Campus Director

REPOART MENER A TEN: 2.072MS
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Gender Issue
/GAD Mandate

Female and LGBTQIA
students may be more
vulnerable to online
harassment or bullying, which
can negatively affect their
mental health, academic
performance, and overal!
well-being./The activity
addresses the need to prevent
and respond to online
harassment and bullying,
which are forms of
gender-based violence,
particularly targeting female
and LGBTQIA students.

Cause of
Gender Issue

Power dynamics in
society often position
women and
LGBTQlAindividuals as
vulnerable, making
them more susceptible
to harassment and
bullying, particularly in
online spaces.

GAD Result
Statement
IGAD Objective

3

Review and revise
institutional policies
related to harassment
and bullying to ensure
they are
comprehensive and
supportive of all
students.

Develop and
implement a
comprehensive
support system for
victims of online
harassment, including
counseling services
and reporting
mechanisms.

Create policies and
initiatives aimed at
fostering safe online
spaces for all students,
particularly for female
and
LGBTQIAindividuals.

Relevant Organization
MFO/PAP or PPA

4

MFO: Higher
Education

GAD Activity

5

Conduct interactive
workshops and seminars
focused on online safety,
awareness of
harassment, and
strategies to foster
respectful digital
interactions.Establish a
support network for
students affected by
online harassment,
including peer support
groups, counseling
services, and a dedicated
reporting mechanism that
ensures confidentiality
and protection for
victims.Launch an
awareness campaign
through posters, social
media, and informational
materials that highlight
the importance of
respecting diversity,
understanding gender
issues, and promoting
safe online spaces.

ORGANIZATION-FOCUSED ACTIVITIES

Performance
Indicators
[Targets

6

Percentage of faculty and
staff who complete
gender sensitivity and
online harassment
training. - 100% of faculty
and staff complete the
training within the
academic year.

Number of students
accessing support
services (peer support
groups, counseling). - At
least 100 students utilize
support services within
the first year of
implementation.

Percentage of the
student population aware
of the awareness
campaign on online
harassment and safety. -
at least 80% awareness
among students by the
end of the academic year,
as measured by surveys.

Number of students
participating in
warkshops and seminars
on online safety. - At
least 200 students attend
workshops within the first
academic year.

CINAAAC MNMAMATTAMATATT QT ATTTO. TNATY MY TTICYART

Source
GAD Budget of Budget
7 8
12 mother GAA
campuses
416,666.667
5,000,000.00

Responsible Unit
IOffice

Vice President for Student
Affairs

Vice President for Administration
CAQ Finance

Vice President for Academic
UD-GAD

Campus Director

GAD Director

GFPS

Accounting Office

REPNRT GENFRATED- 2.N72-20N1K%
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17

Gender Issue
{GAD Mandate

1

Lack of proper implementation
and awareness of the
Expanded Breastfeeding
Promotion Act and Magna
Carta of Women, particularly
regarding establishing
breastfeeding/lactation and
child-minding centers in
workplaces and educational
institutions./Compliance to
Section 25 3-a of RA 9710, EO
No. 340 (Child-minding
facility/day-care center)

Lack of awareness on the role
of GAD in the University
among CTU employees/Need
to strengthen and build
capacity of CTU GAD Focal
Point

Cause of
Gender Issue

Not considered in the
constitutional budget
preparation thus, there
were no funds
allocated for the

purpose.

Lack of technical
capabilities among
members of GFPS to
ensure that the
different concerns of
women and men are
addressed equally and
equitably

GAD Resulit
Statement
IGAD Objective

Relevant Organization
MFO/PAP or PPA

3 4

GASS:General
Administration and
Support Services

To establish a
child-minding facility/
breastfeeding center
according to the needs
of the campus

GASS: General
Administration and
Support Services

Strengthening of the
GFPS of the university
to provide technical
assistance on gender
mainstreaming.

GAD Activity

Organize a Workshop on
Implementing
Breastfeeding and
Child-Minding Centers.
This would involve
training administrators,
policymakers, and
relevant stakeholders on
the requirements of RA
10028 and RA 9710,

discussing best practices,

and developing an action
plan for establishing
breastfeeding/lactation
and child-minding
facilities in institutions
and workplaces.

Cross- learning and
attendance to training for
the

best practices of other
HEls

local and international
such

as: Gender Sensitivity
and

Inclusivity Workshop
Gender
Mainstreaming in
Cumiculum, Conduct
Executive Briefing

Performance
Indicators
Targets

6

Number of child-minding
facilities/breastfeeding
centers dedicated per
campus needs--A
child-minding
facility/breastfeeding
center was established
as per the needs of the
campus

Number of Executive
Briefing conducted - at
least 1 executive briefing
conducted to all GFPS
across CTU campuses

Percentage of the total
number of CTU
cross-learning and
training activities - At
least 40% of GAD Focal
Persons and/or members
of the CTU GFPS
attended benchmarking
activities with other HEls
locally and internationally

MAAAAAC TYNOAATTRATATT OVT A MT T TlAass TR s rmsarsanT

Source
GAD Budget of Budget
7 8
9 mother GAA
campus X
1,000,000
9,000,000.00
1,000,000.00 GAA

Responsible Unit
I0ffice

UD GAD
GAD Campus Director

CAO Finance

CAO Finance
GFPS
UD GAD

Accounting Office

REPNRT AENTER A TEN: 1.047 WS
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Gender Issue
IGAD Mandate

1

Lack of skills to conduct
gender-based studies and
impact studies on GAD-related
services/Need to conduct
gender-based impact studies
for quality assurance purposes

Cause of
Gender Issue

2

Lack of training on
research methodology
for impact studies on
GAD-related activities.

GAD Result
Statement
IGAD Objective

3

To capacitate GAD
focal and interested
faculty and
non-teaching staff to
conduct GAD-related
research studies.

Relevant Organization
MFO/PAP or PPA

4

GASS: General
Admission and
Support Services

GAD Activity

Hold a Gender Research
Capacity-Building
Workshop to train
participants in conducting
gender-based studies
and evaluating
GAD-related services.

Performance
Indicators
[Targets

6

Percentage of the total
number of GAD Focal
and faculty and
non-teaching staff who
attended the capacity
building on how to

conduct impact studies of

GAD PAPs- -At least
50% of the total number
of GAD foca! and faculty
and non-teaching staff
will have attended
capacity building on
conducting impact
studies of GAD PAPs

MCAAAAC TMNOANDTTAATATT OT A T TO. TNMATE T Y TEOATART

Source
GAD Budget of Budget
7 8
12 mother GAA
campus and 18
extension
campuses x
400,000
12,000,000.00

Responsible Unit
[Office

Vice President for Academic

Vice President for Research and
Development

CAOQO Finance

UD GAD

RFEFPNRT GENERATEN: 2.07.907<K
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Gender Issue
/GAD Mandate

Lack of opportunities to
engage women employees in
sports as a means to improve
physical and social
well-being/MDG 3. Promote
Gender Equality and Empower
Women RA9710, Sec. 11
Participating and
Representation. RA910, SEC.
13. Equal Access and
Elimination of Discrimination in
Education, Scholarships, and
Training.

Cause of
Gender Issue

Not previously
articulated due to
limited understanding
of GAD-focused
activities

GAD Result

Statement Relevant Organization

/GAD Objective MFO/PAP or PPA
3 4
To provide GASS: General

Administration and
Support Services

opportunities for all
CTU women faculty
andnon-teaching staff
to learn new skills
according to their
perceived needs

GAD Activity

Conduct training on new
skills

for CTU female
employees

including: Understanding
Gender Dynamics,
Inclusive

Leadership Practices,
Effective
Communication for
Gender

Advocacy,
Intersectionality in

the Workplace,
Promoting

Work-Life Balance,
Negotiation and
Assertiveness

Skills, Conflict Resolution
and

Mediation, Gender
Responsive

Project Management,
Advocacy Campaign
Planning,

Interactive Case Studies
and

Role Playing.

Performance
Indicators
[Targets

6

Number of training at

least 2 on new skills for
CTU female employees
per campus - - At [east 2
training on new skills for
CTU female employees
is provided for the year.

CAARAC TMNAMATTRAATAATT OT A TTTO. AT MY 7TFAOTMART

Source
GAD Budget of Budget
7 8
12 mother GAA
campus and 18
extension
campuses
100,000 x 30
campuses
1,200,000.00

Responsible Unit
[Office

Vice President for Administration
UD GAD

CAQ Finance

Campus Director

GFPS

Accounting Office

REPORT (VENFRATED: 3.02-202%




Gender Issue
IGAD Mandate

20 Limited technical support
provided to delivery units by
the GAD Focal System
(GFPOS)YEmpower and
capacitate the GAD Focal
Point System.

21 No established GAD
Database/Need to establish
GAD database

Cause of
Genderlissue

Inadequate technical
capabilities among
members of GFPS to
ensure that the
different concerns of
women and men are
addressed equally and
equitably

Lack of awareness in
establishing the GAD
database

e Result Relevant Organization

Statement
IGAD Objective MFO/PAP or PPA
3 4

GASS: General
Administration and
Support Services

Strengthening of the
GAD Focal Point
System of the
university to provide
technical assistance in
Gender Mainstreaming.

To establish a GAD
database for the
university

GASS:General
administration and
Support Services

GAD Activity

Undertake regular
meetings,

orientations, and capacity
development activities
such as

training on Gender
Mainstreaming,
gender-fair

language,

and gender-responsive
planning and budgeting.

Create a Gender and
Development (GAD)
Data Collection and
Management Workshop.
This would focus on
training staff to establish
a2 GAD database,
including the
development of data
collection tools, data
entry systems, and
guidelines for maintaining
and utilizing the database
for gender-responsive
planning and
decision-making

Performance
Indicators
[Targets

GAD Budget

6 7
A number of meetings, 1,000,000.00
orientations, and
capability development
activities participated by
the GFPS- -At least four
(4) quarterly meetings
and one (1) special
meeting conducted by
the GFPS

A number of meetings,
orientations, and
capability development
activities participated by
the GFPS—At least 80%
of the members of the
GFPS attended meetings,
orientations, and
capability development
activities.

A number of GAD
databases were
established- - At least
one (1) GAD database
was established for the
whole system

1,600,000.00

CIANMAC MNTTAATATT OT ATTTCO. TTATY MTX7TOTMART

Source
of Budget

GAA

GAA

Responsible Unit
Office

CAO Finance
UD GAD

GAD Directors

CAOQ Finance

UD GAD

REPORT GENERATED" 3-02-2025
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Gender Issue
/GAD Mandate

Limited support to men and
women senior citizens
particularly the retiree and
retired employees and persons
with special needs both
students and employees in the
university/Pursuant to Article
XV, Section 4 of the
Constitution, it is the duty of
the family to take care of its
elderly members while the
State may design programs of
social security for them.
Republic Act No. 7277, An Act
Providing for the Rehabilitation
and Self-Reliance of Disabled
Persons and Their Integration
into the Mainstream of Society
and for Other Purposes or
otherwise known as The
Magna Carta for Disabled
Persons and the Implementing
Rules and Regulations (IRR) of
RA 7277.

Cause of
Gender Issue

Seniors the elderly and
persons with special
needs deal with a
unique set of
challenges. The most
important issues for
older adults are heaith,
finances, emotional
needs, and abuse.

GAD Result
Statement
/GAD Objective

3

To celebrate life and
show gratification to
senior citizens and
persons with special
needs, particularly in
CTU, for their
contribution to the

university during their

service.

Relevant Organization
MFO/PAP or PPA

4

GASS: General
Administration and
Support Services

GAD Activity

Organize a Senior
Citizens and Persons
with Special Needs
Support Program. This
could include workshops
or forums to raise
awareness about their
specific needs, create
policies to ensure their
inclusion, and establish
support systems like
mentorship, counseling,
or skill-building sessions
for both retirees and
persons with special
needs among students
and employees.

Performance
Indicators
fTargets

6

A number of Senior
Citizens and persons with
special needs,
particularly in CTU,
participated in the
seminar- -At least 50
senior citizens and 50
persons with special
needs in CTU attended
per seminar

MR AR A TANAAY TR ST T AIFF A AT IO T TR T TN o w T

GAD Budget

12 mother
campus and 18
extension
campuses
100,000 x 30
campuses
1,200,000.00

Source
of Budget

Responsible Unit
[Office

GAD Campus Director
CAO Finance
Vice President for Administration

UD GAD

RFEPORT GFENEFRATEN: 3-N2-2025
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Gender Issue
IGAD Mandate

A limited number of
gender-responsive researches
were conducted among faculty
and non-teaching personnel in
the university./Need to
engender the university
program, activities and projects
(PAPs) in research and
development

Cause of
Genderlssue

Few faculty members
and non-teaching
personnel have
submitted proposals on
gender-responsive
studies

GAD Result
Statement
/GAD Objective

3

To craft and conduct
research proposals on
Gender-responsive
research among
faculty and
non-teaching
personnel.

P e e e e T

Relevant Organization
MFO/PAP or PPA

4

PAP: Projects,
Activities and
Programs

MFO: Higher
Education

GAD Activity

Conduct a
Gender-Responsive
Research Training and
Seminar for faculty and
non-teaching personnel.
This could focus on
building skills in
conducting
gender-sensitive
research, highlighting the
importance of gender
perspectives in academic
studies, and encouraging
the development of
gender-responsive
research projects within
the university.

Performance
Indicators
[Targets

[}

A percentage of the
faculty shall be
capacitated on
gender-responsive
research- - At least 50%
of the faculty shall attend
capability building on
gender-responsive
research and seminar
workshops to include the
following: a. GAD
Research Proposal
Writing. b. GAD
Research Presentations
in Different Forms. c.
GAD Research
Publication, Patenting,
and Copywriting

GAD Budget Ofgﬁ;;eet
7 8
10 mother GAA
campus X
250,000
2,500,000.00

Responsible Unit
[Office

Accounting Office
CAO Finance
UD GAD

Vice President for Research and
Development

Campus GAD Director

GFPS

REDART CENTERA TEN: 20179008
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Gender Issue
IGAD Mandate

Insufficient awareness among
GFPS and COD! members
regarding their roles,
responsibilities and procedures
in addressing sexual
harassment
complaints/Compliance with
the Anti-Sexual Harassment
Act of 1995 (RA 7877), the
Civil Service Commission
(CSC) Memorandum Circular
No. 17 (23 Juily 2001),
Department of Labor and
Employment (DOLE)
Administrative Order No. 250
(21 June 8353), the Rape
Victim Assistance Law of 1998
(RA 8505) Anti Viclence
Women and Children {(RA9262)
and the Safe Space Act

Cause of
Gender Issue

Inadequate workshop
or orientation on
functions, and
responsibilities of GAD
and CODI members
and procedures in
handling sexual
harassment complaints

GAD Result
Statement
IGAD Objective

3

To undergo seminars
and training of GAD

and CODI members in
their functions in order

Relevant Organization

MFOIPAP or PPA GAD Activity
4 5
GASS:General Conduct Capacity
Administration and Buildings

Support services

to perform their duties

effectively.

T ER e W e s e wEwm e

related to GAD and CODI
Proceedings

Performance

S
Indicators GAD Budget s ;3;‘?&
{Targets
6 7 ]
A number of 1,500,000.00 GAA

seminar-workshop and
training were conducted
for GAD and CODI
members-- At least one
seminar workshop and
training are conducted for
GAD and CODI members
per campus

Responsible Unit
IOffice

UD GAD

CAO Finance

Vice President for Administration
GAD Director

GFPS

Accounting Office

REDART MENER A TEN: 2.N7.9N2K
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Gender Issue
/GAD Mandate

Enhance the
gender-responsive framework
to effectively implement and
monitor activities initiated by
the Philippine Commission on
Women, ensuring that these
initiatives address and
prioritize the specific needs
and concerns of women and
other gender
minorities./Compliance to
Philippine Commission on
Women (PCW) initiated
activities such as Women's
Month Celebration, 18-day
Campaign to End VAW, and
attendance to Regional GAD
Committee assembly among
others.

Cause of
Gender Issue

Inadequate awareness
of PCW-initiated
activities

GAD Result
Statement
IGAD Objective

3

To properly and
judiciously observe the
aforementioned
PCW-endorsed
activities.

Relevant Organization
MFO/PAP or PPA

4

PAP: Projects,
Activities and
Programs

GAD Activity

Conduct campus level
PCW

initiated activities such as
Women's Month
Celebration,

18-Day Campaign to End
VAW, Atlendance at
Regicnal

GAD Committee
Assembly,

and among university
students,

extension beneficiaries,
faculty

and non-teaching
personnel.

Performance
Indicators
[Targets

6

A number of
PCW-initiated activities
were observed on each
CTU Campus- - At least
2 PCW-initiated activities
were observed on each
CTU campus.

Source
GAD Budget of Budget
7 8
10 mother GAA
campus X
1,000,000
10,000,000.00

Responsible Unit
1Office

UD GAD

Vice President for Administration

CAO Finance
GAD Campus Director
GFPS

Accounting Office

DEDADT MCNED A TETY: 2 A% ANE
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Gender Issue
/GAD Mandate

Lack of data on the prevalence
of abuses among men and
women faculty and
non-teaching personnel, JOs,
Contract of Service, and
members of the LGBTQ
community/There is a need to
establish VAWC Referral
Group in the institution ,
MDG3- Promote Gender
Equality and Empower Women,
R.A. 8710, SEc. 8-Human
Rights, RA9710,
Sec.9-Protection from violence,
RAS710, Sec.11-Participating
and Representation

Cause of
Gender Issue

underreporting due to
fear of stigma,
retaliation, and lack of
trust in institutional
mechanisms. Many
individuals, especially
those in vulnerabie
positions such as
temporary or
marginalized workers,
refrain from reporting
abuses due to
concerns over job
security, societal
discrimination, and the
belief that their
complaints will not be
taken seriously or
handled properly.

GAD Result
Statement
/GAD Objective

3

Establish a
comprehensive,
gender-responsive
reporting and data
collection system
within the institution to
increase the reporting
and documentation of
abuse cases among
facuity, non-teaching
personnel, job order
(JO) workers, contract
of service employees,
and LGBTQcommunity
members

Relevant Organization
MFO/PAP or PPA

4

GASS: General
Administration and
Support Services

GAD Activity

Establishing a
Gender-Responsive
Abuse Reporting and
Data Collection System

Performance

Source
Indicators GAD Budget
ITargets of Budget
6 7 8

Number of abuse cases 10 mother GAA
reported through the new  campus and 18
gender-responsive extension
system (disaggregated campuses
by gender, employment 100,000 x 30
status, and campuses
LGBTQidentity). - Atleast  2,500,000.00

a 30% increase in
reported cases by the
end of the first year,
indicating improved trust
and awareness of the
reporting mechanism.

Number of faculty, staff,
JOs, contract workers,
and LGBTQmembers
reached by the
awareness campaign on
the reporting system and
their rights. - At least
90% of the target
audience (faculty,
non-teaching staff, JOs,
contract workers, and
LGBTQmembers) are
informed about the
system through the
awareness campaign
within six months.

Responsible Unit
[Office

UD GAD
CAO Finance
Vice President for Administration

GAD Director

DTDADT ATRITN 4 TETL 2 AN AT
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28

Gender Issue
IGAD Mandate

Lack of technical mechanism
to support the implementation
of GAD PAPs/Compliance with
Section 36-a of the MCW
planning, budgeting,
monitoring and evaluation, and
gender analysis for GAD

Lack of Gender-Inclusive
infrastructure/Safe Spaces Act
(RA 11313): Promotes safe
and inclusive spaces for all
genders, particularly in public
institutions. Magna Carta of
Women (RA 971Q): Mandates
the establishment of
gender-sensitive facilities such
as breastfeeding stations.

Cause of
Gender Issue

Limited institutional
support. Lack of
awareness about the
importance of GAD.

Insufficient
consideration of the
diverse needs of all
genders in planning
and designing campus
facilities, resulting in a
lack of
gender-inclusive
spaces.

GAD Result
Statement
IGAD Objective

3

To strengthen the
capacity of the GAD
Focal Committee to
conduct regular
monitoring and
evaluation of GAD
PAPsTo provide
technical mechanism
support by
synchronizing the
university-wide GAD
planning and
budgeting.

Ensure that at ieast
80% of university
buildings have
gender-inclusive
facilities, including
all-gender restrooms
and breastfeeding
rooms, by the end of
the year, promoting a
safe and inclusive
campus environment
for all.

Relevant Organization
MFO/PAP or PPA

4

GASS: General
Administration and
Support Services

GASS: General
Support and
Services

GAD Activity

Organize a Technical
Training on GAD
Planning and Budgeting.
This would focus on
developing and
strengthening
mechanisms for
implementing Gender
and Development (GAD)
Programs, Activities, and
Projects (PAPs},
providing staff with the
necessary tools,
frameworks, and
technical skills to
effectively plan, monitor,
and evaluate GAD
initiatives.

Build ail-gender
restrooms and
breastfeeding rooms
across campus to
accommodate the needs
of ali genders, including
the LGBTQ community
and working
mothers.Conduct a
campus-wide audit of
facilities and update them
according to inclusive
design principles.

Performance
Iindicators
[Targets

6

Number of office supplies
and equipment procured
for the GAD Resource
Center -- At least one in
each of the following
items: laptop or desktop,
printer, scanner, voice
recorder, photocopier,
DSLR camera, shredding
machine procured for the
operation of GAD
Office/resource center,
and other office
equipment,

Number of meetings
conducted at the GAD
Focal Committee leve!
per quarter - At least one
quarterly meeting is
conducted at the GAD
Focal Committee level

Percentage of university
buildings with
gender-inclusive facilities
(e.g., all-gender
restrooms, breastfeeding
rooms). - Ensure that
90% of university
buildings have
gender-inclusive facilities
by the end of the year.

Source
GAD Budget of Budget

7 8
750,000 GAA
7,500,000.00
10 mother GAA
campus X
1,000,000

10,000,000.00

Responsible Unit
IOffice

Accounting Office

CAO Finance

UD GAD

Vice President for Administration
GAD Campus Director

GFPS

Campus Director

UD GAD

CAOQ Finance

GAD Campus Director
GFPS

Accounting Office
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Gender Issue
I{GAD Mandate

Underrepresentation of
Women in Technical and
STEM Fields/Magna Carta of
Women (RA 9710): Advocates
for the removal of gender
barriers in education,
particularly in male-dominated
fields like STEM. GAD
Mainstreaming: Encourages
the promotion of gender
equality in all academic
disciplines and careers.

Prepared By:

MARLOU C. GODINEZ

University Director - GAD

Cause of
Genderlssue

Gender Stereotypes in
Education: Persistent
stereotypes that depict
STEM fields as
male-dominated
discourage female
students from pursuing
careers in these areas.

GAD Result Relevant Organization Performance
Statement A APg ek GAD Activity Indicators
/GAD Objective 2 [Targets
3 4 5 6

Percentage increase in
female enrollment in
STEM courses. -
Increase at least 25% of
female enrollment in
STEM courses by 20%
within three years.

Launch an awareness
campaign on
anti-harassment policies,
including information on
how to report harassment
cases confidentially.
Create an online platform
for anonymous workplace
harassment reporting,
with trained personnel to
address and resolve
issues. Provide
mandatory training on
workplace ethics,
harassment prevention.
and gender sensitivity for
all staff and faculty.

Increase female
enroliment in STEM
courses by 20% over
three years through
targeted recruitment
programs and provide
scholarships and
mentorship
opportunities for
women in STEM fields.

SUB-TOTAL

TOTAL GAD BUDGET

Approved By:

. PEPITO, Ph.D.
{

University President &

GAD Budget

10 mother
campus X
1,000,000
10,000,000.00

126,100,000.00

126,100,000.00

Source
of Budget

GAA

GAA

Date

Responsible Unit
Office

GAD Director

UD GAD

CAQ Finance

GAD Campus Director
GFPS

Accounting Office




